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UTAH SHOWS COMMITMENT TO EMPLOYING PEOPLE WITH
DISABILITIES
October 15, 2010 by cpehrson
During this National Disability Employment Awareness Month of October, Utah State Government stands as a model of supporting the
employment of people with disabilities.
In 2008, Utah State Government was declared by the then Governor Jon Huntsman to  be the "Model Employer of People with Disabilities." 
In  2010, the Utah State Legislature built upon that reputation and initiated the "Alternative State Application Program," or ASAP. This
program is designed to provide state agency hiring managers with an additional tool to quickly staff vacancies with qualified applicants with
disabilities.
On their website, ASAP provides a list of Job Titles that are eligible to be filled with ASAP qualified applicants. When an eligible position
becomes vacant, the applicant contacts an ASAP recruitment consultant, via email or by phone, who instructs the applicant to apply for the
position through the State of Utah's ASAP online application system. The consultant works with the agency's recruiter to determine if the
candidate is a good match for the available position.
If the candidate is hired through ASAP, there is continued on‑the‑job follow up to ensure that the candidate is succesful in the position.
The ASAP program show's Utah's commitment to recognizing and valuing the abilities of people with disabilities.
